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Personnel resources are the first. More and more companies have realized it in
the much fiercer competition environment. Thus human resource management is
playing a positive role in improving labor productivity, labor relations as well as
motivating labor initiative and creativity. Performance evaluation should adapt to
human resource management strategy as an important factor. The traditional
performance evaluation system consumed a lot of manpower, material and
financial resource from the initial appraisal form design to form copy and delivery.
If there were many appraisal items in an appraisal, it would bring about much
statistic work which is a waste of resources without accurate results. The
unscientific, not objective, inaccurate and unfair appraisal way can’t make
accurate faculty work performance evaluation. It will impact the working efficiency
in the unit. It’s urgent and necessary to carry out informational appraisal system. It
is an important part in the employee management and employee punishment,
rewards, training, dismissal, promotion and other aspects of the work.
Based on the background and the actual requirement of the employee appraisal
system, the dissertation uses .NET technology and MVC model framework.
Following the software engineering life circle we develop the employee
performance appraisal system in Urumqi Petrochemical Power Plant. The system
consists of system management module, unit management module, performance
assessment module, information query and output module. It solves the
anonymous difficulty and other problems in the traditional system in order to
ensure impartial results.
The system has been tested and put into use. It is running steadily with
convenient operation to meet the needs of the unit. With reduced errors that
caused by human aspects the system successfully reduces costs and also
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